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Equity: UM System’s Anti-Discrimination Policy

Equity & Title IX Annual Volunteer Training, August 2023

Equity
University of Missouri Statement of non-discrimination, CRR 600.010

“The University of Missouri does not discriminate on the basis of: 

▪ race, 

▪ color, 

▪ national origin, 

▪ ancestry, 

▪ religion, 

▪ sex, 

▪ pregnancy, 

▪ sexual orientation,

▪ gender identity,

▪ gender expression, 

▪ age, 

▪ disability, 

▪ protected veteran status, 
and 

▪ any other status protected 
by applicable state or 
federal law.

Equity – Discrimination & Harassment

▪ Discrimination or Harassment.  Conduct that is based upon 
protected class that:

1. Adversely affects a term or condition of employment, education, 
living environment or participation in a University activity; or 

2. Creates a hostile environment by being sufficiently severe or 
pervasive and objectively offensive that it interferes with, limits, or 
denies the ability to participate in or benefit from the University’s 
educational programs, activities, or employment.
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Equity – Discrimination & Harassment

Discrimination: Treating someone differently based 
on a protected class or status

• A professor not excusing a pregnant student’s absence from class despite 
the absence being medically necessary due to the student’s pregnancy.

•
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Process and Procedure
Which process?

DRAFT

The Processes





8/10/2023

6

Who is Entitled to What Process? 

Title IX 

Informal Resolution*

Facilitated 
Dialogue/Mediation

Administrative 
Resolution

Hearing Panel 
Resolution
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KNOWLEDGE CHECK

SCENARIO G

▪ After the investigation has been completed for allegations of 
national origin discrimination and the Equity Officer has issued 
her decision ending the process, the Respondent files a notice 
to appeal.  

▪ Procedurally, what did the Respondent do wrong?  
At this stage in the process, Respondent may request reconsideration 
of the Equity Officer’s summary determination.  

KNOWLEDGE CHECK

SCENARIO H

▪ When the Title IX Coordinator learns that the alleged conduct 
did not occur in the U.S., he dismisses the Formal Complaint. 

▪ Who may appeal the Title IX Coordinator’s decision to dismiss? 

KNOWLEDGE CHECK

SCENARIO H

▪ When the Title IX Coordinator learns that the alleged conduct 
did not occur in the U.S., he dismisses the Formal Complaint. 

▪ Who may appeal the Title IX Coordinator’s decision to dismiss?
 Either Party. 
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