
Rights of a Party in the Equity Resolution Process under Section 600.0501  
 

1. To be treated with respect by University officials. 
2. To be free from retaliation. 
3. To have access to University support resources (such as counseling and mental 

health services and University health services). 
4. To request a no contact directive between the Parties. 
5. To have an Equity Support Person of the Party’s choice accompany the Party to all 

interviews, meetings, and proceedings throughout the Equity Resolution Process. 
6. To refuse to have an allegation resolved through Conflict Resolution Process. 
7. To receive prior to Administrative Resolution, an investigative report that fairly 

summarizes the relevant evidence in an electronic format or hard copy for their 
review and written response. 

8. 


